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Wolf Review of 14-19 Vocational Education – UVAC Response

Background to UVAC

UVAC aims to be the leading membership organisation involved in championing and mainstreaming innovation in vocational and work-based learning at all higher education levels.  Established in 1999, UVAC has a membership of over 80 organisations including higher education institutions, further education colleges, Lifelong Learning Networks and a range of corporate members.  UVAC was established by and is owned, managed and run for the higher education sector for the higher education sector.  UVAC focuses on:

· Identifying, researching and disseminating innovation in vocational and work-based learning at all higher education levels

· Championing the potential of higher-level employer training programmes (at all levels and of all sizes) to be developed and validated as higher education qualifications

· Championing progression to higher level skills programmes from Apprenticeships and work-based and vocational qualifications for both young people and adults.
Core to all UVAC’s activities are advocacy, the provision of member services and research and dissemination.

· How can we improve the organisation of vocational education for 14-19 year olds? This would include funding mechanisms; institutional suitability, accountability and incentives; and the role of the third sector, private training providers, employers and awarding bodies. It would also include arrangements for developing qualifications, including who bears the cost, and whether there is a need for an official quality benchmark for vocational education and awards.  

Flexible frameworks are critical; qualifications should give credit for vocational achievements.  Many qualifications awarded at 16 (and especially 18) are too narrow.  Ideally the qualifications system should recognise achievements through work (whether work placements, voluntary/community activities or paid employment) and through extra curricula activities. Such activities and achievements should be seen as of value to individuals of all abilities. UVAC would welcome the opportunity to explore with Government how such achievements in years 12 and 13 could be recognised and built upon in the development of higher education and higher skills provision.  Crucial to the delivery of vocational education will be further education colleges, private training providers and employers – this is a partnership agenda and should not be dominated or controlled by schools.  In particular schools must not view such provision as for their underachievers and disengaged pupils and must not discourage ‘high achievers’ from exploring vocational options.  This agenda would be helped by outlining the extent of vocational provision available in higher education and by developing effective progression pathways to HE.  UVAC has extensive examples of such progression pathways developed by Lifelong Learning Networks.  We do not understand the proposal for a ‘quality benchmark’ and how this would relate to Apprenticeship programmes developed by SSCs (and thereafter approved) and vocational qualifications regulated by Ofqual.  Would some be quality benchmarked and others not, surely all should be of the same standard? 
· What is the appropriate target audience for a vocational education offer, and in particular from what age is it appropriate for young people to be engaging in vocational education?
A vocational educational offer should be open to and promoted to individuals of all abilities.  Vocational education is not just for, and should not just be seen as for the ‘unacademic’, the disengaged and underachievers. Vocational education is not and should not be positioned as the ‘second best’ option. All individuals of school age should be encouraged and enabled to engage in practical and vocational learning activities which complement academic study.  Practical learning at school starts when children enter school and learning about work should take place from a very young age.  Where possible, learning in and through work and community and voluntary activities should be encouraged and supported from age 14 onwards.  Encouraging and supporting individuals at school to learn through practice would better equip them to engage and benefit from practical learning opportunities later on in life in FE, HE and of critical importance at and through work while in employment.  It is, however, essential that children and young people are not pigeonholed as ‘vocational’ or ‘academic’ learners. UVAC would welcome the opportunity to work with Government to outline how vocational offerings and opportunities at higher education (both full-time and part-time) and through Higher Apprenticeship can stimulate, promote and raise the status of vocational learning options and provision at 14 – 19.  

· What principles should underpin content, structure and teaching methods? Specifically, how can vocational education best respond to the current and expected future labour market? and how can it provide a positive incentive to participation by young people, in particular those who are at risk of disengaging from learning?
At 14 – 19 vocational learning should be about opening up opportunities rather than restricting opportunity and channelling.  Fundamentally, ‘vocational’ and ‘academic’ pathways should be interchangeable – it should be possible to switch between them –  a young person of 14 deciding to pursue the vocational route should have the option and opportunity to switch to an academic pathway at 16, 18 and beyond.  At 14 – 16, vocational learning should be about developing employability skills, functional skills and complementing academic study, rather than specifically developing occupationally specific skills, although their development may be central to (if not the specific aim of) the programme of learning.  Vocational education must relate to the local labour market, but we would be cautious about specifically using vocational education to prepare individuals for specific occupations – labour markets can change very quickly through for example the closure or relocation of a particular employer.  Individuals will also change their minds and need to be equipped for further learning and to enter a labour market where they will have many different job roles and will need to develop new and update existing skills throughout their career.  Occupationally specific skills are often best developed in and through work.  We would therefore suggest that vocational education provision developed links to Apprenticeship at all levels (including Higher Apprenticeship) and prepared and enable individuals if they so wished to enter an Apprenticeship, while keeping open opportunities to follow other learning pathways.     

· How can we improve progression from vocational education to positive destinations (work, Apprenticeships, FE, HE)?
We believe a full analysis and recommendations on how Apprentices can be supported to progress to higher education and higher level learning programmes are outlined in:

· Progression from vocational and applied learning to Higher Education in England. Professor Joy Carter, UVAC (2009)
· Progression from vocational and applied learning to Higher Education across the UK: A comparative study by UVAC for the UK CES. UKCES (2010)
· After Browne: An all age answer to vocational progression to Higher Education. Kinston University, South London LLN, AimHigher London West Central and North, West London LLN and Aimhigher London South.

UVAC – October 2010
1
3

[image: image1.jpg]